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Work environment policy
The work environment policy sets out the overall direction of EAB's work to promote a good work environment.
The CEO establishes the work environment policy. It is important that everyone understands the meaning of the work environment policy and how it affects actions and decisions in their daily work. This work environment policy applies to all employees at EAB AB, regardless of their form of employment (permanent employees, fixed-term employees, interns) as well as to temporary staff and consultants working in our operations. If in doubt, contact your immediate manager, HR manager, sustainability manager or safety representative.
 
Collaboration
EAB shall actively operate and develop the work environment in collaboration with our employees. It is important to us to enjoy and develop in one's work in a pleasant environment. An open attitude and discussions with all employees are important to give our employees the opportunity to develop in their work. Our routine 05-13-01 Systematic work environment management specifies how we work with our systematic work environment management. Our work environment management is based on current Swedish work environment legislation and internationally recognised principles for health and safety at work, including the ILO Convention (No. 155) on occupational safety and health and the working environment. 
In their daily work, each employee must show personal responsibility for health and the work environment. It is up to each and every one of them, not only to follow instructions and procedures, but also to be aware of and immediately report any risks and threats to a good working environment, both physically and psychosocially. All employees have the authority to stop their own work and then contact their immediate manager if they discover defects in materials, manufactured products or substrates and if they discover a risk of injury to persons, materials or machinery. All employees have a responsibility to use the personal protective equipment provided by EAB. To report any irregularities or deviations, there are several reporting channels such as supervisors, HR, occupational health, management and the whistleblower function.

 
Systematic work environment management
Prior to decisions on new investments, new buildings or renovations or other changes in operations, work environment issues must be discussed, the risks investigated and the consequences carefully assessed in collaboration with safety representatives and employees. Measures must then be taken to prevent negative effects and minimise risks in the work environment as far as possible. In EAB's operations, we have risks in the areas of machinery safety, heavy lifting/ergonomics, hot work/welding and chemical exposure.
Through systematic work environment management together with our employees, safety representatives and other stakeholders, we create a sustainable work environment, where we work against ill health caused by an incorrectly designed physical work environment, discrimination or a lack of psychosocial work environment.




Training and induction

All new employees undergo a safety introduction in EAB's policies and safety instructions for new hires. This is then reviewed every five years. During the first year of employment, all employees also undergo internal training in areas such as the work environment. Managers receive more in-depth training in the work environment.
Our external contractors review safety information annually.

Objectives

The following targets apply to the business and are specified in our target document Sustainability Goals EAB AB: 
· The number of accidents with absence (LTI) shall be 0
· The number of cases of discrimination, bullying and harassment shall be 0
· The total sick leave should never exceed 4%
· EAB AB aims to increase the proportion of companies that comply with ISO 45001 annually. By 2045 at the latest, all companies in the EAB Group must comply with ISO 45001.
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